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Unmet demand for more flexible jobs

• 87% of people want to work flexibly - rising to 92% for young people
Timewise Flexible Jobs Index

• 89% of employees consider flexible working to be a key motivator to their 
productivity at work – even more than financial incentive (77%)

HSBC People and Productivity Flexible Working Report

• The CBI Employment Trends survey found that 99% of all businesses 
surveyed believed that a flexible workforce is vital to competitiveness, 
prospects for business investment and job creation.

The CBI Employment Trends survey



Direction of travel



Support from Employers For Childcare

• Guidance
• Family Friendly Employer Guide
• Information Factsheets www.employersforchildcare.org

• Family Benefits Advice Service
• Freephone Helpline for staff, line managers and employers
• Virtual ‘outreach’ sessions
• Webinars or bespoke presentations

http://www.employersforchildcare.org/




4. Develop an understanding approach



• Time off for fertility treatment
• Emergency childcare / care
• Family travel insurance
• Four day working week
• Compressed hours
• Workshops for expectant parents
• Flexible start / finish times
• Important dates (school plays) off

• Enhanced parental leave
• Financial advice sessions for staff
• Email downtime and switching off
• Health and well-being champions
• Remote working
• Early finishes on Fridays



Practical support

• Practically, parents and line managers will need support

• Advice helpline
• Childcare 
• Financial support
• Flexible working policies

• Virtual outreach sessions

0800 028 3008
hello@employersforchildcare.org

mailto:hello@employersforchildcare.org


Add in 
testimonial from 
Danske?



We look forward to working 

with you on the journey

Telephone: 028 9267 8200
Freephone: 0800 028 3008

E: hello@employersforchildcare.org


